Volume  11,  number  9 
October  1990 


CORPORATE  NEWS 


Newsline 


ARC  2000  unveiled  at  semi-annual  staff  meeting -ssao 


A  vision  of  how  the  Alberta  Research  Coun- 
cil could  look  in  the  year  2000  was  the  focus 
of  discussion  at  the  annual  staff  meeting, 
held  September  12  at  the  Mill  Woods  site. 

In  setting  the  stage  for  where  the  corpora- 
tion could  be  headed  in  the  1990's,  Dr. 
Clem  Bowman,  president  of  the  Research 
Council,  first  talked  about  our  success  in 
meeting  goals  established  for  the  1980s. 

"In  DIRECTIONS,  we  committed  to  in- 
crease our  revenues  from  non-provincial 
government  sources  from  roughly  10  per 
cent  in  1986  to  33  per  cent  by  1992.  If  1990 
turns  out  as  anticipated,  we  will  have  at- 
tained our  1992  objective  well  ahead  of 
schedule." 

He  then  went  on  to  discuss  the  research 
and  development  situation  in  Canada. 

"The  Halifax  Declaration  set  as  a  target 
the  doubling  of  Canada's  R&D  investment 
by  the  end  of  the  decade  from  1 .3  per  cent 
of  GDP  (Gross  Domestic  Product)  to  2.5  per 
cent. 

"Industry  currently  performs  54  per  cent 
of  Canadian  R&D,  government  and  univer- 
sities 23  per  cent  each.  I  doubt  that  govern- 
ment and  universities,  beset  with  financial 
burdens,  have  the  capacity  to  increase  their 
share  significantly.  This  may  leave  industry 
as  the  major  contributor  if  the  2.5  per  cent 
target  is  to  be  achieved." 

In  discussing  how  the  Alberta  Research 
Council  could  step  forward  to  meet  the 
challenge  issued  by  the  Halifax  Declara- 
tion, Dr.  Bowman  described  an  aggressive 
vision  of  the  corporation  in  the  coming 
years -ARC  2000. 

Under  this  model,  staff  would  double  to 
1200  by  the  year  2000  as  programs  and 
capabilities  expanded.  The  organization 
would  not  simply  support  industry,  but  lead 
industry,  getting  technology  ready  in  ad- 
vance of  a  need  being  fully  recognized.  As 
an  internationally  recognized  technology 
corporation,  providing  leadership  into  the 
next  century,  it  also  would  be  desirable  to 


Stajffrom  all  sites  turned  out  to  enjoy  the  annual  barbecue. 


remove  the  restrictions  in  our  name. 

What  does  all  of  this  mean  to  us  as  in- 
dividuals? 

"Each  of  us  will  have  to  determine  how 
we  will  react  to  the  changing  attributes  of 
work  and  play  and,  in  some  cases,  the  blur- 
ring of  the  line  between  the  two. 

"I  would  ask  each  of  you  to  consider  how 
you  will  plan  your  own  career  in  this  highly 
competitive  world.  What  kind  of  skills  will 
you  require?  And  how  will  you  acquire 
them?  At  a  personal  level,  lifelong  leaming 
should  be  a  commitment  and  this  applies  to 
everyone  -  professional,  technical  and  ad- 
ministrative staff" 

In  his  closing  comments.  Dr.  Bowman 
said,  "We  are  a  key  part  of  the  government's 
technology  strategy,  we  know  how  to  work 
with  industry  and  we  have  started  to  build 
national  and  international  alliances. 

"There  is  really  no  limit  to  our  future. 
Only  what  the  minds  of  the  men  and  women 
in  this  organization  can  conceive." 
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Support  the  United  Way  and  make  a  difference! 


The  time  has  come  once  again  for  each  one 
of  us  at  the  Alberta  Research  Council  to 
share  our  good  fortune  with  those  in  need. 
The  goal  of  this  year's  campaign,  which  will 
run  from  October  1  to  12,  has  increased 
slightly  to  $40,000  and  a  75  per  cent  par- 
ticipation level. 

Kick-off  luncheons  or  breakfasts,  held  at 
various  sites  the  first  week  of  October,  got 
things  off  to  an  enthusiastic  start.  Here, 
many  employees  wore  red  and  white  in 
recognition  of  the  United  Way's  colors.  An 
indoor  golf  toumament  also  was  held  Oc- 
tober 1  at  Mill  Woods. 

Departments  are  expected  to  sponsor  and 
coordinate  many  of  the  events  at  their  own 
sites  throughout  the  two-week  period.  As 
incentive,  the  site  with  the  highest  participa- 
tion rate  will  be  awarded  the  "President's 
Cup"  at  the  official  closing  ceremony,  to  be 
held  October  12  at  the  Mill  Woods  cafeteria. 

Speakers  also  will  be  provided  to  depart- 
ments requesting  them.  Just  advise  your 


canvasser  or  site  representative  of  your  re- 
quirements. 

Members  of  this  year's  United  Way  com- 
mittee include:  Robert  Growcock  (chair- 
man). Electronics  Test  Centre;  Don  Peck- 
ham  (Cochairman),  Human  Resources;  Joe 
MacGillivray  (treasurer).  Alberta  Geologi- 
cal Survey;  and  Slavko  Stuhec  (assistant 
treasurer).  Alberta  Geological  Survey. 

In  addition  to  the  executive  committee, 
there  are  a  number  of  canvasser  site  repre- 
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sentatives,  including:  Donna  Ford,  Cal- 
gary; Sandra  Stedman,  Devon/Nisku; 
Rudy  StrobI,  Terrace  Plaza;  and  Jac- 
queline Charette,  Clover  Bar.  Robert 
Growcock  and  Don  Peckham  will  act  as 
contact  representatives  for  the  Mill  Woods 
site. 

So  come  on  Research  Council.  Let's  get 
out  there!  Get  involved!  Have  some  fun  and 
help  the  United  Way  at  the  same  time. 


"  so  VCPGEJ  ABOOT  QORUTY 
ANt)  EFFTCIEKXV.  RELAX., 
TAKE  IT  EASY.  Doro  T 

HARO  VSKRK.- 


'  wi-rw  LCwE, 
FT50M  THE  Q 

XPETITIOO." 

DEPARTMENTS 


ALIS  earns  international  reputation  for  excellence 


In  the  last  fiscal  year,  what  department 
handled  4017  client  requests,  photocopied 
1,110,651  pages  and  had  business  increase 
by  25  per  cent  over  the  previous  year? 

The  answer  is  AOSTRA  Library  and  In- 
formation Services  (ALIS),  a  service 
operated  by  the  Alberta  Research  Council 
for  the  Alberta  Oil  Sands  Technology  and 
Research  Authority.  Established  in  1975,  the 
service  is  funded  entirely  by  AOSTRA. 

Although  the  volume  of  work  is  impres- 
sive, photocopies  and  client  requests  do  not 
tell  the  whole  ALIS  story.  The  department 
collects,  organizes  and  distributes  up-to- 
date  information  on  oil  sands,  heavy  oil  and 
enhanced  oil  recovery  to  an  international 
clientele  from  industry,  government  and 
universities. 

Professional  staff  scan  published  re- 
search, then  keyword,  abstract  and  dissemi- 
nate it.  In  an  industry  where  technology 
changes  rapidly,  access  to  current  informa- 
tion is  vital  for  long-term  success. 

While  ALIS  has  elements  of  a  conven- 
tional library  -  both  the  Calgary  and  Edmon- 
ton offices  have  reading  rooms  where  docu- 
ments are  available  for  browsing  -  clients 


Helga  Petri 

are  usually  more  familiar  with  its  service 
side.  Requests  range  from  a  listing  of  re- 
search papers  to  photocopies  of  specific  ar- 
ticles. They  are  answered  within  24  hours, 
barring  any  major  mechanical  problems. 

"Our  aim  is  to  be  the  best  support  we  can 
be,"  says  ALIS  manager  Helga  Petri. 


"People  expect  an  answer  when  they  call 
here.  Our  reputation  hinges  on  it." 

Because  the  requests  are  usually  re- 
search-oriented and  highly  technical,  ALIS 
technical  information  officers  must  have  a 
broad  scientific  knowledge  and  keep  current 
with  the  various  technologies. 

"We  cannot  necessarily  be  a  step  ahead  of 
industry,  but  we  must  be  in  step,"  says 
Helga.  "Consequently,  we  keep  in  close 
contact  with  our  clients  so  we  can  zero  in  on 
their  exact  needs.  If  we  didn't  do  this,  we 
would  quickly  become  obsolete." 

In  addition  to  maintaining  and  updating 
public  databases,  ALIS  is  also  responsible 
for  several  confidential  databases.  Only 
privileged  access  is  allowed  to  results  from 
field  pilots,  patent  information  and  reports 
from  programs  such  as  the  AOSTRA/ARC 
Access  Program.  Information  is  added  to 
these  databases  on  a  continuous  basis  so  that 
status  reports  reflect  today's  situation,  not 
last  week's. 

Accomplishments  such  as  this  have 
garnered  ALIS  an  intemational  reputation 
for  excellence  and  attracted  requests  from 
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HEALTH  &  SAFETY 


New  requirements  form  basis  of  Research  Council's  safety  program 


"The  Alberta  Research  Council  manage- 
ment supports  and  endorses  doing  business 
in  an  efficient,  effective  manner  with  full 
regard  and  care  for  the  health  and  welfare  of 
our  staff." 

These  words  appear  in  a  letter  of  intent, 
written  by  Dr  Clem  Bowman,  president  of 
the  Alberta  Research  Council,  to  show  the 
Research  Council's  commitment  to  safety 
and  to  support  the  organization's  new  safety 
requirements.  The  letter  also  was  endorsed 
by  Milan  Selucky,  president  of  the  PSA 
(Professional  Staff  Association),  and  Don 
Ungarian,  chairman  of  AUPE  (Alberta 
Union  of  Provincial  Employees),  Local  60. 

Janis  Koehler,  manager  of  the  Occupa- 
tional Health,  Safety  and  Hygiene  program, 
says  the  new  requirements  form  the  founda- 
tion of  the  organization's  entire  safety  pro- 
gram. 

"They  represent  the  minimum  standards 
by  which  our  performance  will  be 
measured.  For  instance,  the  recently  estab- 
lished departmental  safety  inspection  teams 
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other  countries  for  help  in  designing  infor- 
mation centres.  ALIS  staff  assisted  in  the 
development  of  the  UNITAR  information 
centre  in  New  York.  This  year,  two  people 
from  Madagascar  trained  at  ALIS  on  the 
set-up  and  operation  of  an  information 
centre.  Helga  is  consulting  on  a  similar 
project  in  Cuba. 

"We  have  made  it  our  business  to  know 
what  is  going  on  elsewhere  in  the  world," 
she  says.  "But  getting  this  information  into 
our  databases  is  not  easy.  Obtaining  written 
reports  is  difficult  unless  you  have  estab- 
lished a  one-to-one  rapport  with  people  in 
other  countries.  We  have  been  very  success- 
ful at  expanding  our  international  contacts." 

Helga  thinks  the  intemational  exchange 
of  information  will  become  even  more  sig- 
nificant in  the  future. 

"Companies  are  finding  they  do  not  have 
to  reinvent  the  wheel  on  an  intemational 
basis.  It  is  just  too  expensive,"  she  says. 
"But  even  more  than  money,  the  issue  is 
time.  People  are  just  too  busy.  We  are 
operating  a  service  that  provides  up-to-date, 
reliable  information  quickly.  One  of  the 
most  satisfying  aspects  of  this  job  is  having 
a  little  part  in  making  someone's  life 
easier" 


will  use  them  as  a  guideline  when  assessing 
their  own  sites  and  operations." 

Janis  and  Don  Murray,  safety  coor- 
dinator, plan  this  month  to  visit  staff  at  all 
Research  Council  sites  to  get  feedback 
regarding  the  policy  detail  flowing  from  the 
21  safety  requirements. 

The  development  of  safety  requirements 
for  the  Research  Council  has  been  time  con- 
suming -  the  Joint  Safety  and  Health  Com- 
mittee first  began  draft  work  last  Septem- 


ber. Janis  expects  they  will  be  published  and 
sent  to  each  of  the  departments  by  Novem- 
ber 1990. 

"The  time  invested  has  been  well  spent. 
We  wanted  to  be  sure  we  developed  re- 
quirements that  covered  all  aspects  of  work 
at  the  Research  Council  and  that  everyone 
could  and  would  follow.  The  process  will  be 
complete  only  after  everyone  has  had  an 
opportunity  to  voice  their  comments  and 
concems." 


Alberta  Research  Council  corporate 
safety  requirements 

"A//  employees  must  accept  their  individual  responsibility 
to  comply  with  health  and  safety  legislation  and  with 
established  rules  and  procedures." 

-  Dr.  Clem  Bowman,  president,  Alberta  Research  Council 


The  Alberta  Research  Council's  new 
safety  requirements  are  listed  below.  In 
future  issues  of  Newsline,  we  will  ex- 
amine individual  requirements  more  fully, 
outlining  some  of  the  corresponding 
policy  detail. 

1.  All  new  staff  in  Research  Council 
facilities  will  be  given  orientation  to 
the  Occupational  Health,  Safety  and 
Hygiene  Program  at  the  Research 
Council,  within  one  week  of  com- 
mencement of  work. 

2.  All  new  staff  in  Research  Council 
facilities  will  be  given  orientation  to 
the  safety  program  for  their  site  and 
operations,  on  the  employee's  first 
working  day. 

3.  All  staff,  tenants,  contract  personnel 
and  visitors  will  follow  the  corporate 
safety  standards,  rules  and  the  site 
safety  regulations. 

4.  All  accidents/incidents  will  be 
reported. 

5.  All  staff  will  know  the  emergency 
protocol  for  their  site. 

6.  Employees  will  not  work  alone  in  a 
hazardous  environment. 

7.  Visitors  and  staff  will  sign  in  and  out 
at  designated  sites. 

8.  Only  authorized  persons  will  be  al- 
lowed access  to  restricted  areas. 

9  Personal  weai*  must  be  appropriate  to 
the  task  and  the  work  environment. 


10.  The  Alberta  Research  Council  will 
establish  safe  work  environments  to 
minimize  the  risk  to  employees. 

11.  All  Research  Council  sites  will  be 
served  by  a  site  safety  committee. 

12.  Emergency  procedures  will  be  estab- 
lished at  every  site. 

13.  Trained  emergency  response  teams 
will  be  established  at  each  high  risk 
site. 

14.  Audits  and  approvals  will  precede 
commissioned  processes  and/or 
equipment. 

15.  Concise,  safe  work  procedures  will 
be  developed  for  each  hazardous 
process. 

16.  Housekeeping  standards  will  be 
maintained  to  ensure  safe,  profes- 
sional work  environments. 

17.  Hazardous  materials  will  be  stored  in 
designated  locations. 

18.  Safety  signage  will  be  prominently 
posted. 

19.  Automated  vehicles  and  equipment 
will  be  maintained  and  operated  by 
licensed,  authorized  staff,  in  a  safe 
manner. 

20.  Food  and/or  beverages  will  not  be 
consumed  and/or  stored  in  laboratory, 
pilot  plant  or  hazardous  environment. 

21.  Smoking  is  permitted  in  designated 
areas  only. 
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Research  Council  scientists  retire  to  expand  horizons 


Dr.  Duncan  Currie 

Dr.  Duncan  Currie  is  one  of  that  rare  breed 
that  has  an  equal  passion  for  science  and  the 
arts.  In  fact,  when  he  retires  this  winter  from 
the  Alberta  Research  Council,  it  will  be  to  a 
new  career  in  sculpting. 

"Throughout  my  scientific  career  I  made 
time  for  my  art,  but  I  was  never  able  to 
pursue  it  as  a  business.  Now  I  will  have  an 
opportunity  to  see  if  I  can  have  a  successful 
career  as  a  sculptor." 

While  working  on  his  bachelor's  degree 
in  physical  chemistry  at  Queen's  University 
in  Kingston,  Ontario,  Dr.  Currie  studied  still 
life  painting.  He  studied  life  drawing  while 
working  on  his  Master's  degree  in 
electrochemistry  at  the  University  of  Toron- 
to, and  spent  two  nights  a  week  studying 
sculpture  at  the  Leeds  School  of  Art  while 
working  on  his  Ph.D.  in  radiation  chemistry 
at  Leeds  University  in  Yorkshire,  England. 

His  formal  education  complete.  Dr.  Cur- 
rie returned  to  Canada  to  work  for  the 
Department  of  National  Defense  at  the 
Defense  Research  Establishment,  Suffield, 
Alberta.  Here,  he  performed  structure/ac- 
tivity research  on  riot  control  agents  and 
published  extensively.  He  later  became 
head  of  the  Chemistry  Section. 

While  in  Suffield,  Dr.  Currie  also  taught 
painting  at  the  Community  Art  Club  in 
Medicine  Hat  as  a  University  of  Alberta 
specialist  in  art.  It  was  here  that  he 
developed  an  interest  in  ceramics,  primarily 
pottery. 

He  joined  the  Research  Council  in  1975 
as  head  of  the  Chemistry  Department.  Since 
then.  Dr.  Currie  has  been  vice-president  of 
Frontier  Sciences  (later  Applied  Sciences), 
vice-president  of  Natural  Resources  and, 
most  recently,  vice-president  of  Develop- 
ment and  Planning. 

"The  job  has  changed  almost  every  five 
years,"  he  says.  "It  has  been  like  having  an 
entirely  new  job  each  time.  There  was  never 
an  opportunity  to  become  stale." 

Dr.  Currie  has  been  credited  with  laying 
the  groundwork  for  many  of  the  Research 
Council's  more  successful  initiatives,  in- 
cluding the  basic  sciences  portion  of  the 
contract  between  AOSTRA  (Alberta  Oil 
Sands  Technology  and  Research  Authority) 
and  the  Oil  Sands  and  Hydrocarbon 
Recovery  Department,  and  the  Research 


Dr.  Currie  with  his  creation,  "The  Thinker" . 

Council's  decisions  to  develop  a  biotech- 
nology pilot  plant,  promote  applied  artifi- 
cial intelligence  and  to  enter  the  field  of 
advanced  materials. 

He  also  has  worked  on  the  Research 
Council's  business  development  and 
marketing  programs.  He  coordinated  a  Re- 
search Council-wide  marketing  develop- 
ment program  through  the  KAPPA  Group, 
the  development  of  the  DIRECTIONS 
document  and  has  promoted  linkages  with 
outside  organizations  through  numerous 
MOUs  (memoranda  of  understanding). 

On  the  artistic  side,  the  move  to  Edmon- 
ton and  the  opportunity  for  greater  access  to 
life  models  helped  Dr.  Currie  discover  his 
creative  niche  -  working  with  clay  to  cap- 
ture the  essence  of  his  subjects.  Accom- 
modating some  of  the  shorter  poses  also  led 
to  the  development  of  his  abstract  or 
"whimsical"  style. 

"I  have  really  enjoyed  my  time  with  the 
Research  Council  and  being  a  part  of  all  that 
is  happening  within  the  organization.  I  also 
have  appreciated  the  people  with  whom  I 
have  worked,  in  particular  Darlene  Jackson, 
my  secretary  for  the  past  14  years.  I  have 
had  a  lot  of  encouragement,  help  and  sup- 
port over  the  years  from  everyone. 

"Now  I  am  ready  to  try  something  com- 
pletely different.  My  interest  in  science  will 
continue,  but  now  as  an  avocation." 


Dr.  Zac  George 

Dr.  Zac  George  retires  October  31,  1990, 
after  close  to  26  years  of  dedicated  service 
to  the  Alberta  Research  Council. 

"My  time  with  the  Research  Council  has 
been  excellent.  Management  has  supported 
my  research  activities  all  the  way  through.  It 
also  was  a  very  productive  time,  during 
which  I  was  able  to  obtain  a  number  of 
publications  and  patents. 

"In  addition,  my  career  with  the  Research 
Council  has  allowed  me  to  work  with  visit- 
ing scientists  from  various  countries  and  to 
visit  and  work  in  some  of  the  finest 
laboratories  throughout  the  world. 

"Last  year  alone  I  had  some  10  Ph.D.s 
come  to  me  looking  for  work.  I  feel  it  is  time 
I  stepped  aside  and  let  some  of  the  younger 
professionals  have  a  turn  and  enjoy  the  ex- 
citement." 

Dr.  George  obtained  his  Ph.D.  in  Physi- 
cal Chemistry  from  McGill  University  in 
Montreal.  After  working  in  Montreal  for 
three  years,  he  took  a  job  in  Two  Hills, 
Alberta,  with  a  Caustic  soda  and  chlorine 
plant. 

His  association  with  the  Research  Coun- 
cil began  in  1963,  when  he  visited  Dr.  Harry 
Habgood  for  gas  chromatographic  analysis 

continued  on  page  five 
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Dr.  Zac  George 


FEEDBACK  CORNER 


Should  corporate  wellness  project  continue? 


Last  month,  we  introduced  feedback  comer 
as  a  means  of  getting  employee  perspective 
on  issues  of  importance  to  the  general 
population. 

At  that  time,  we  asked  professional  stalf 
to  rate  their  managers  on  the  reporting  of 
merit  pay  decisions.  If  anyone  has  not  yet 
responded  and  would  like  to  do  so.  Wolf 
Gut,  Human  Resources  Department,  will 
continue  to  monitor  ongoing  feedback.  The 
responses  submitted  to  date  are  noted 
below: 

Q.  Did  you  receive  an  interview  with  your 


manager  to  explain  your  ranking  and  merit 
pay  decision?  10  Yes  9  No 
Q.  If  yes,  how  well  did  the  manager  handle 
the  situation? 

(not  well  at  all)  1  2  3  4  5  (very  well) 
4  12  3  0 

This  month's  questions  come  from  Janis 
Koehler,  manager  of  Occupational  Health, 
Safety  and  Hygiene,  and  relate  to 
employees'  perceptions  of  the  corporation's 
wellness  project.  Those  wishing  to  respond 
should  clip  the  questions  below  and  return 
them,  with  their  responses,  to  Janis  by  Oc- 
tober 15. 


Q:  Do  you  want  the  Research  Council  to  continue  to  have  a  Corporate  Wellness 
project?   Yes   No 

Q.  Would  you  support  the  development  of  an  employee  assistance  program  at  the 
Alberta  Research  Council?   Yes   No 

Explanation:  The  Corporate  Wellness  project  at  the  Research  Council  represents  a 
catalyst  for  the  development  of  employee  interests  and  programs  as  they  relate  to  the 
workplace  wellness.  It  is  committed  to  developing  health  and  life-style  initiatives  and 
assisting  with  recreational  facilities. 

An  employee  assistance  program  is  just  what  it  sounds  like,  assistance  to  employees 
and  their  families.  It  provides  confidential,  professional  assistance  to  all  staff  -  active, 
retired  and  disabled  -  as  well  as  spouses  and  dependents.  In  addition  to  being  confiden- 
tial, the  program  is  designed  to  allow  employees  and  families  to  seek  help  on  their  own. 


tor  chlorinated  organics  in  liquid  chlorine. 
Dr.  Habgood  persuaded  Dr.  George  to  join 
the  Physical  Sciences'  Branch. 

In  1967,  Dr.  George  branched  off  into 
Applied  Catalysis.  Here,  he  brought  much 
credit  to  the  organization  with  his  pioneer- 
ing work  in  the  Claus  Catalysis  process  and 
for  organizing  national  and  international 
conferences  on  catalysis. 

He  made  his  last  career  move  in  1986, 
when  he  joined  the  Coal  and  Hydrocarbon 
Processing  Department  in  Nisku  to  work  on 
heavy  oil  upgrading  and  related  studies. 

"The  transition  has  not  been  easy  for  Dr. 
George,  but  he  has  brought  maturity  and 
long  experience  in  catalysis  to  the  depart- 
ment. His  vitality  and  good  humor  also  will 
be  missed,"  says  Dr.  Arvid  Hardin,  depart- 
ment head. 

Of  his  retirement  plans,  Dr.  George  says 
the  most  important  thing  is  to  keep  himself 
busy. 

"It  looks  like  the  day  after  I  retire  I  will  be 
working  on  something  else.  There  is  no  time 
to  be  wasted. 

"Right  now  1  have  a  number  of  options 
open  to  me,  including  a  similar  position  in 
Australia  and  a  management  position  with  a 
small  medical  laboratory  in  Edmonton.  I 
have  been  involved  in  catalysis  and 
chemistry  for  30  years  and  would  like  to  see 
what  else  is  out  there." 

Dr.  George  maintains  that  the  Alberta  Re- 
search Council  is  an  excellent  place  to  carry 
out  R&D  activities.  He  would  like  to  thank 
everyone  for  making  his  stay  at  the  Re- 
search Council  such  a  pleasant  and 
memorable  experience. 


Employee  changes 

We  welcome  to  the  Alberta  Research 
Council:  David  Kufeldt,  Forestry; 
Beth  Robinson,  Coal  and  Hydrocar- 
bon Processing;  Christopher 
Thompson,  Coal  and  Hydrocarbon 
Processing;  Shauna  TVeasure,  Alberta 
Geological  Survey. 

We  wish  the  following  well  in  future 
endeavors:  Don  Macdonald,  Alberta 
Geological  Survey;  Keith  McKinnon, 
Oil  Sands  and  Hydrocarbon  Recovery; 
Judy  Schofield,  Electronics  Test 
Centre;  John  Stray,  Information  Sys- 
tems. 
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STAFF  NOTES 


National  Chemistry 
Week  approaches 


Environmental  Research  &  Engineering 
-  Willem  van  Deursen,  a  Ph.D.  exchange 
student  from  the  University  of  Utrecht's 
Department  of  Physical  Geography  in  the 
Netherlands,  spent  three  and  one  half 
months  working  with  the  Environmental 
Research  and  Engineering  Department  this 
summer.  His  visit  was  sponsored  by  lASTE 
(Canada),  the  International  Association  for 
the  Exchange  of  Students  for  Technical  Ex- 
perience. 

While  here,  Willem  developed  a  working 
soil  conservation  information  system  for  the 
County  of  Warner,  a  program  the  depart- 
ment hopes  to  modify  in  future  for  use  by 
other  Alberta  counties. 

The  department's  Bob  MacMillan  says, 
"Willem  made  a  useful  contribution  to  our 
business  unit's  mandate  by  helping  us 
respond  to  the  growing  interest  in  soil  con- 
servation in  Alberta.  This  is  something  we 
would  not  have  been  able  to  accomplish  this 
quickly  on  our  own,  given  our  existing 
manpower  and  expertise.  Intemational  ex- 


change programs  such  as  these  are  invalu- 
able in  providing  cost  effective  access  to 
needed  expertise." 


Willem  van  Deursen 


Celebrate  National  Science  and 


Technology  Week 

From  health  care  to  the  environment,  in 
transportation  and  communication,  in 
agriculture  and  education,  science  and  tech- 
nology have  dramatically  changed  the  way 
we  work  and  live. 

Science  and  Technology  Week,  October 
12  to  21,  is  a  nation-wide  celebration  of 
Canada's  scientific  and  technological 
achievement.  Activities  planned  during  this 
week  are  designed  to  help  Canadians  under- 
stand new  developments,  increase  aware- 
ness of  Canada's  achievements  and  to  en- 
courage the  country's  youth  to  consider 
careers  in  science,  technology  and  en- 
gineering. 

A  number  of  events  are  being  planned  by 
Alberta's  scientific  and  technical  com- 
munity during  the  10-day  celebration.  Bring 
the  family  and  have  some  fun!  Events  in- 
volving Alberta  Research  Council  depart- 
ments are  listed  below. 

October  12  - 13  (Calgary) 

Science  Alberta  Foundation  Conference  on 
the  role  of  a  science  network  in  Alberta.  To 
be  held  at  the  Westin  Hotel,  Calgary,  in 
conjunction  with  the  annual  conference  of 


the  Canadian  Council  of  Science  Centres. 
Off-site  tours  will  include  the  Alberta  Re- 
search Council,  the  Tyrell  Museum  and  the 
Head-Smashed-In  Buffalo  Jump. 

October  15  -  21  (Calgary) 

Hours:  Monday  to  Friday,  1 1  a.m.  to  2  p.m. 

Saturday,  9  a.m.  to  4  p.m. 

Sunday,  1 2  noon  to  4  p.m. 

Location:  Petro  Canada  Centre  atrium 

Special  exhibit  featuring  displays  by  the  Al- 
berta Research  Council  (Advanced  Com- 
puting and  Engineering,  Alberta  Geological 
Survey,  Manufacturing  Technologies  and 
Oil  Sands  and  Hydrocarbon  Recovery),  Re- 
search Council  clients  (AGT,  DataSpan 
Technologies  Inc.,  Intera  Technologies  Ltd., 
Novatel  Communications  Ltd.,  Pelorus 
Navigation  Systems  Inc.,  Pigco  Pipeline 
Services  Ltd.),  plus  10  major  oil  and  gas 
companies,  the  Calgary  Board  of  Education 
and  Alberta  Education. 

For  further  information,  contact  Ena 
Spalding,  Corporate  Communications  at 
297-2602  (CALARC::SPALDING). 
-  by  Ena  Spalding 


October  14  to  20  has  been  designated  Na- 
tional Chemistry  Week.  All  across  Canada, 
chemical  companies,  government 
laboratories,  chemistry  departments  and 
technical  institutes  are  sponsoring  activities 
to  make  the  public  aware  of  the  importance 
and  nature  of  chemistry  in  our  society. 

Chemists  in  the  Edmonton  area  are 
promoting  the  week  with  a  number  of  ac- 
tivities, some  of  which  are  listed  below. 


Activity:  "The  Magic  of  Chemistry"  -  a 
free  magic  show  by  Dr.  Joe  Schwarcz  and 
Dr.  Ariel  Fenster,  Vanier  College,  Montreal; 
and  Dr.  David  Harpp,  McGill  University, 
Montreal. 

Date:  Saturday,  October  13 

Location:  Harry  Ainlay  Composite  High 

School 

Times:  2:30  p.m.  and  7  p.m. 

Activity:  "Food  Additives"  -  a  free  public 
lecture  by  Dr.  Joe  Schwarcz  with  an  open- 
ing address  by  the  Honorable  Fred  Stewart, 
minister  of  Technology,  Research  and 
Telecommunications. 
Date:  Sunday,  October  14 
Location:  Edmonton  Convention  Centre 
Time:  2  p.m. 

Activity:  Company  guided  tours 
Date:  Monday,  October  15  to  Saturday, 
October  20 

Locations:  Dow  Chemical,  Chemex, 
Chembiomed,  Synphar,  Inland  Cement, 
Raylo,  Northern  Forestry  Research  Lab, 
Esso  Petroleum  Canada,  N.A.I.T,  Univer- 
sity of  Alberta  Chemistry  Department, 
Celanese  Canada 

Time:  afternoon  and  evening  tours  avail- 
able 

Anyone  requiring  further  information 
can  contact  Dr.  Nancy  Cyr,  Manufacturing 
Technologies  Department  and  program 
coordinator  for  the  Edmonton  chapter  of 
CIC  (Chemical  Institute  of  Canada)  at  450- 
5417  or  via  e-mail  at  SATURN::Cyr. 
Employees  can  also  register  for  any  of  the 
above  activities  by  calling  479-XRAY 
(479-9729). 
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